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Select Lifestyles Pay Gap Figures 2024-2025

5.1%Mean gender pay gap
This means that women’s mean (average) hourly pay was 
5.1% lower than men’s.

0.0%Median gender pay gap
This means that women’s median hourly was the same as 
men’s

No bonuses were paid.

In line with our regulatory reporting requirements, the following tables provide 
Select Lifestyles Limited’s 2025-2026 Gender Pay Gap results.



Pay Quarters Data

WomenMen
66.3%33.7%Upper

69.2%30.8%Upper Middle

69.2%30.8%Lower Middle

69.5%30.5%Lower

68.6%31.4%Total

The proportion of employees by gender in each pay quarter was as follows:



Confirmation

I confirm that the information contained in this report is true and accurate.

Angelina Thompson

Head of Human Resources


